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INDEPENDENT AUDITOR’S REPORT 
 
 
TO THE READERS OF PAPAKURA HIGH SCHOOL’S FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 2023 
 
 
 
The Auditor-General is the auditor of Papakura High School (the School). The Auditor-General has 

appointed me, Kurt Sherlock, using the staff and resources of Crowe New Zealand Audit Partnership, 

to carry out the audit of the financial statements of the School on his behalf. 

 

Opinion 

 

We have audited the financial statements of the School on pages 2 to 19, that comprise the statement 

of financial position as at 31 December 2023, the statement of comprehensive revenue and expense, 

statement of changes in net assets/equity and statement of cash flows for the year ended on that date, 

and the notes to the financial statements that include accounting policies and other explanatory 

information. 

 

In our opinion the financial statements of the School:  

 

a) present fairly, in all material respects: 

  

▪ its financial position as at 31 December 2023; and 

▪ its financial performance and cash flows for the year then ended; and 

 

b) comply with generally accepted accounting practice in New Zealand in accordance with Public 

Sector – Public Benefit Entity Standards Reduced Disclosure Regime. 

 

Our audit was completed on 28 May 2024. This is the date at which our opinion is expressed. 

 

The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board 

and our responsibilities relating to the financial statements, we comment on other information, and we 

explain our independence. 

 

Basis for our opinion 

 

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 

incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 

Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 

under those standards are further described in the Responsibilities of the auditor section of our report. 

 

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  

 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 

our opinion. 

  



 

21 

 

Responsibilities of the Board for the financial statements  

 

The Board is responsible on behalf of the School for preparing financial statements that are fairly 

presented and that comply with generally accepted accounting practice in New Zealand.  

 

The Board is responsible for such internal control as it determines is necessary to enable it to prepare 

financial statements that are free from material misstatement, whether due to fraud or error.  

 

In preparing the financial statements, the Board is responsible on behalf of the School for assessing 

the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as 

applicable, matters related to going concern and using the going concern basis of accounting, unless 

there is an intention to close or merge the School, or there is no realistic alternative but to do so. 

 

The Board’s responsibilities arise from section 134 of the Education and Training Act 2020. 

 

Responsibilities of the auditor for the audit of the financial statements  

 

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, 

are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 

includes our opinion.  

 

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 

accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 

when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 

from fraud or error. Misstatements are considered material if, individually or in the aggregate, they could 

reasonably be expected to influence the decisions of readers taken on the basis of these financial 

statements. 

 

For the budget information reported in the financial statements, our procedures were limited to checking 

that the information agreed to the School’s approved budget. 

 

We did not evaluate the security and controls over the electronic publication of the financial statements.  

 

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 

professional judgement and maintain professional scepticism throughout the audit. Also: 

 

▪ We identify and assess the risks of material misstatement of the financial statements, whether due 

to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit 

evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not 

detecting a material misstatement resulting from fraud is higher than for one resulting from error, 

as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override 

of internal control. 

 

▪ We obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing an 

opinion on the effectiveness of the School’s internal control. 

 

▪ We evaluate the appropriateness of accounting policies used and the reasonableness of 

accounting estimates and related disclosures made by the Board. 

 

▪ We conclude on the appropriateness of the use of the going concern basis of accounting by the 

Board and, based on the audit evidence obtained, whether a material uncertainty exists related to 

events or conditions that may cast significant doubt on the School’s ability to continue as a going 

concern. If we conclude that a material uncertainty exists, we are required to draw attention in our 

auditor’s report to the related disclosures in the financial statements or, if such disclosures are 

inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up 
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to the date of our auditor’s report. However, future events or conditions may cause the School to 

cease to continue as a going concern. 

 

▪ We evaluate the overall presentation, structure and content of the financial statements, including 

the disclosures, and whether the financial statements represent the underlying transactions and 

events in a manner that achieves fair presentation. 

 

▪ We assess the risk of material misstatement arising from the school payroll system, which may still 

contain errors. As a result, we carried out procedures to minimise the risk of material errors arising 

from the system that, in our judgement, would likely influence readers’ overall understanding of the 

financial statements. 

 

We communicate with the Board regarding, among other matters, the planned scope and timing of the 

audit and significant audit findings, including any significant deficiencies in internal control that we 

identify during our audit.  

 

Our responsibilities arise from the Public Audit Act 2001. 

 

Other information 

 

The Board is responsible for the other information. The other information comprises of Statement and 

Evaluation of Variance, Student progress report, Te Tiriti Policy, Good Employment Statement and 

Kiwisport Report, but does not include the financial statements, and our auditor’s report thereon. 

 

Our opinion on the financial statements does not cover the other information and we do not express 

any form of audit opinion or assurance conclusion thereon. 

 

In connection with our audit of the financial statements, our responsibility is to read the other 

information. In doing so, we consider whether the other information is materially inconsistent with the 

financial statements or our knowledge obtained in the audit, or otherwise appears to be materially 

misstated. If, based on our work, we conclude that there is a material misstatement of this other 

information, we are required to report that fact. We have nothing to report in this regard. 

 

Independence 

 

We are independent of the School in accordance with the independence requirements of the Auditor-

General’s Auditing Standards, which incorporate the independence requirements of Professional and 

Ethical Standard 1 International Code of Ethics for Assurance Practitioners (including International 

Independence Standards) (New Zealand) (PES 1) issued by the New Zealand Auditing and Assurance 

Standards Board. 

 

Other than the audit, we have no relationship with or interests in the School. 

 
 

 
 
Kurt Sherlock 
Crowe New Zealand Audit Partnership 
On behalf of the Auditor-General 
Auckland, New Zealand 
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Strategic aim Achievement 
target 

Performance Variance Analysis Evaluation

Student Success      

NCEA Results Increase ● Level 1 - 64% 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

● Level 2 - 75% 
 
 
 
 
 
 
 
 
 

● L1 - 51.2% 

 

 

 

 

 

 

 

 

 

 

 

 

 

● L2 - 61.7% 

 

 

 

 

 

 

-12.8% 

 

 

 

 

 

 

 

 

 

 

 

 

 

-13.3% 

 

 

 

 

 

 

● While the achievement rates 
were down 3% on the previous 
year’s results and was a lower 
drop than the national and 
equity index band falls. Overall, 
PHS is 8.5% higher than our 
EQI band for Level 1 NCEA. 
Achievement rates for Māori 
were higher at Level 1 than the 
overall school population and 
is actually higher than the 
national rate. This is a 
significant success for our 
students. However, Pasifika 
rates were lower than the rest 
of the school by 10%, although 
still higher than the EQI band 
by 5%. Male and female rates 
of achievement were similar 
and the rate for males is 11.1% 
higher than the EQI band. 

 

● The school’s Level 2 
achievement rate was 3.3% 
lower than the previous year. 
The longer term average is 
similar for PHS. The rate for 
our school is 3.6% higher than 
the EQI band, which is in line 
with historical figures. The rate 
for Māori students was the 
same as for the total school 
and just below the national 

2023 began in the first semester with 
flooding causing the school to close on two 
occasions. In addition, the industrial action 
across the country caused significant 
disruption to students’ learning and 
achievement. 

In addition, at PHS we implemented 
significant curriculum and timetable 
changes. These changes involved fewer, 
longer periods, a change to semester-based 
courses in the senior school and adopting an 
alternative programme of career-based 
projects and electives on a Wednesday. 
These changes meant less teaching time for 
NCEA courses at all levels but were aimed at 
increasing engagement and a sense of 
purpose for students. An expected result of 
this was a small drop in NCEA achievement 
for senior students while both students and 
teachers adapted to the new programmes 
and made adjustments to courses. 

The area of most concern has been the 
drop-off in achievement at Level 3 over the 
last three years from the 2020 high. Our 
Year 13 cohort had the lowest attendance 
and engagement in the school and some of 
our top academic students did not achieve 
UE, which meant they were not able to 
move onto the tertiary courses of their 
choice. In 2024 we intend to hire someone 
to do one-to-one mentoring with students, 
especially those who show early signs of 
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● Level 3 - 64% 
 

 

 

 

 

 

 

 

● L3 - 46.7% 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

-17.3% 

 

 

 

 

 

 

 

 

 

 

 

 

 

figure and above the EQI band. 
The rate for Pasifika is 5% 
above the overall school rate 
and above the national 
average and 12% above the 
EQI band. The rate for male 
and female students are 
similar with a slightly higher 
number for males. Both are 
above the EQI band. 

 

 

● PHS Level 3 results were 3.8% 
below 2022. They were 3.7% 
below EQI band. Pass rates for 
Māori and Pacific students 
were below the general roll 
and below EQI band. Māori 
results at 30% is particularly 
low. Again, there was no 
significant difference between 
male and female achievement, 
with males achieving at a 
slightly higher rate. Both rates 
were slightly below the EQI 
band. 

disengagement with some funding secured 
through the Rapid Response Fund. 

In 2024 we have also allocated more space 
in the timetable for academic tracking and 
mentoring. There are now two 30 minute 
sessions each week and a structured 
programme, which is monitored by SLT and 
Kaiarahi. 

It is encouraging that Māori achievement 
rates at Levels 1 & 2 are at a high level. 
Continued focus on this through the 
strengthening of Te Reo Māori courses and 
Te Oranga Reo. Rates at Level 3 should be 
addressed in 2024 with the improved 
academic mentoring programme. 

In addition, work on a Pasifika Engagement 
Plan and the appointment of a Pasifika 
Engagement Mentor in 2024 is targeted at 
increasing the levels of Pasifika student 
achievement. 

While we did not meet our ambitious 
targets, I believe that taking into account the 
significant disruption experienced by our 
learners, the results are pleasing, especially 
when put into the context of our EQI band.    

Endorsements Increase ● Endorsements - 
35% 

 
 
 
 

● L1 - 13.3% 

 

 

- 21.7% 

 

 

● The number of students 
achieving endorsements 
decreased from 2022 by 2.7%. 
The result is approximately 9% 
lower than the EQI band. 

The levels of endorsements at all levels are 
disappointing, especially as they are below 
the EQI band at most levels. This will require 
focus through the academic mentoring 
process and the extra one-to-one coaching 



Papakura High School Analysis of Variance – 2023 
 
 

 

 
 

 
● Endorsements - 

25% 
 
 
 
 

● L3 - 
Endorsements - 
19% 

 

 

● L2 - 3.3% 

 

 

 

● L3 - 14% 

 

 

-21.7% 

 

 

 

-5% 

 

● The number of students 
achieving endorsements at 
Level 2 decreased by 12%. This 
is a significant decrease and 
well below EQI band rates. 

● Level 3 endorsements went 
against the trend and showed 
a slight increase on 2022 with 
the rate of excellence 
endorsements doubling from 
the previous year. The 
excellence endorsement rate is 
above the EQI band but the 
merit rate is below. 

should help to raise the students’ awareness 
of where they are sitting. 

The lift in excellence endorsements at Level 
3 is pleasing and will mean that those 
students will more likely have access to 
restricted entry courses at university. 

This was mainly due to a number of students 
who were very focused on achieving at a 
high level and who were very good at 
tracking their results. We should be able to 
replicate this in 2024 by providing more 
structured and regular coaching for these 
students. 

Year 9 & 10 Kia Puawai 
and Te Tohu Rangatira 

Kia Puawai 
Beginner - 35% 
Proficient - 35% 
Expert - 20% 
 
Te Tohu Rangatira 
Bronze - 35% 
Silver - 35% 
Gold - 20% 
 

 
Beginner - 17% 
Proficient - 23% 
Expert - 28% 
 
 
Bronze - 22% 
Silver - 36% 
Gold - 7% 

● 68% achieved Kia 
Puawai 

 

 

● 65% achieved Te 
Tohu Rangatira 

● While the total number 
achieving Kia Puawai did not 
meet target, the number 
achieving at Expert level is 8% 
above the target 

 

● Again, the total achieving Te 
Tohu was 25% lower than 
target but the percentage 
achieving at silver was 1% 
above target. 

The disruption outlined above also had an 
impact on the number of students achieving 
Kia Puawai and Te Tohu. However, the 
improvement in the academic mentoring 
programme and increased time allocated for 
this should likely lead to further 
improvement in results.  

Anecdotally, a significant number of 
students are on-track already for good 
results in 2024. 

 

Strategic Aspiration Comment  
● Implementing a strengths-based, formalised goal-

setting and tracking programme 
Successfully implementing a strengths-based, formalised goal-setting and tracking programme for students, our school has met 
expectations. We've witnessed significant improvement in academic and personal development, departing from traditional 
approaches to embrace a dynamic, personalised framework. Anticipated outcomes, enhanced student self-awareness, 
motivation, and resilience, have been achieved. The programme's transformative impact is evident in increased student 
engagement, peer collaboration, and overall school culture. By nurturing individual strengths and providing tailored support, 
we've established a more inclusive, empowering educational environment where every student can thrive. 
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● Grow ‘Te Oranga Reo’ immersion pathway Te Oranga Reo has grown slightly in numbers with greater retention in the senior school. However, the programme involves 
fewer hours in immersion and therefore the funding level has dropped from Level 2 to 3 in 2024. This will be a continued focus in 
2024 with the establishment of regular whānau hui. 

● Plan and implement a schoolwide literacy and 
numeracy approach. 

While significant progress has been made with the introduction of dedicated literacy and numeracy classes, there remains a 
variance in fully realising the goal of implementing a schoolwide approach. Further professional development is required to 
ensure consistency and effectiveness across all levels and subjects. This variance underscores the need for continued investment 
in staff training, curriculum alignment, and resource allocation to foster a holistic approach to literacy and numeracy education 
throughout the school. Achieving this goal will empower students with essential skills for academic success and lifelong learning. 

● Develop and implement a professional learning 
programme for staff using the Tū Rangatira 
framework 

While an initial professional development day has laid the foundation, there exists a variance in fully realising the goal of 
developing and implementing a professional learning programme utilising the Tū Rangatira framework. To bridge this gap, 
establishing a Professional Learning Community (PLC) is imperative, enabling sustained collaboration and skill development 
among staff. This variance highlights the need for ongoing support structures and resources to embed the Tū Rangatira 
framework effectively into the school's professional culture. Through concerted efforts to cultivate a community of practice, staff 
can leverage this framework to enhance their effectiveness and ultimately improve student outcomes. 

● Implement and resource a staff wellbeing 
programme. 

The establishment of a staff wellbeing committee has meant that a number of staff wellbeing activities have been carried out in 
2023. The Awesome Wellbeing Survey in Term 4 showed a significant increase in staff wellbeing from the previous survey. 

● Adapt the Tū Rangatira framework for a PHS 
student leadership programme. 

This goal was put on hold early in the year to focus on the staff aspect in 2023. This will be picked up in 2024. 

● Implement the property master plan refresh and 
grounds landscape plan. 

A significant landscaping project was funded by the Board to improve the entrance to the school. This has made the entrance to 
the school much more inviting for students entering in the morning. The masterplanning process was slow but we were able to 
have the initial scoping meeting in Term 4. Other significant property projects completed include the Hall kitchen/Staffroom and 
roofing and alarm systems through 5YA. 

● Conduct and implement a review of inclusive 
practices and wellbeing supports at PHS. 

A review was conducted by Brooke Trenwith from Potential to Performance and a restructure undertaken to ensure that the 
inclusive practices are aligned with best practice. Full implementation of the recommendations will take place in 2024. 

● Relaunch of new PHS school values and 
expectations. 

While the values and expectations were labelled on school signage and ratified by the Board, the rollout was delayed by 
disagreement over the definitions of kupu Māori and this meant that the implementation has been deferred to 2024. 

• Develop and implement a Pasifika engagement 
plan in conjunction with staff and community. 

A new Pasifika Liaison teacher was appointed in 2023 and funding secured for a Pasifika Engagement Mentor in 2024. A full 
implementation plan will be put in place in 2024. However, a number of events took place in 2023 which improved engagement 
with Pasifika Fanau/Aiga such as the language week celebrations held. These were the biggest ever events held in the school. 

• Implement Te Ara Mātauranga o Ngati Tamaoho. A within school Kāhui Ako leader was appointed in Term 4 to support the implementation of this document. The school held a 
Mana Whenua Week in Term 4, which included haerenga to local significant sites and other kaupapa Māori activities. This was a 
very successful event for our school. We were also able to offer more opportunities for students to learn Toi Māori and other 
skills through the Pro-Jects and Electives programme held every Wednesday. The launch of our fourth whaanau with the name of 
a local awa, Waipapa, was a significant event for our kura as it signified further growth and partnership. The school leadership 
continues to maintain strong relationships with Ngaati Tamaoho. 

Commented [1]: Is it worth adding anything in here 
about the having a physical environment that supports 
all to thrive as per the strategic plan? 
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• Develop and implement a strategic plan for 
community engagement and partnerships. 

While a strategic planning document was not completed, the position of Community Partnerships Coordinator was implemented 
with funding from the Hynds Foundation. This position and the Pro-Jects and Electives programme has led to significant further 
engagement with the wider community and business and not-for-profit partnerships. This has been a great success with positive 
feedback and engagement from students. This will be further consolidated in 2024. 
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Strategic Aim Achievement 
Target 

Performance Variance Analysis Evaluation 

Student Success 

NCEA Results 
Increase 

• Level 1 - 64% 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
• Level 2 - 75% 
 
 
 
 
 
 
 
 
 
 

• L1 - 51.2% 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
• L2 - 61.7% 

 
 
 
 
 
 
 
 
 

-12.8%

 
 
 
 
 
 
 
 
 
 
 
 

 

 

-13.3% 

 
 
 
 
 
 
 
 
 

• While the achievement rates were down 
3% on the previous year’s results and 
was a lower drop than the national and 
equity index band falls. Overall, PHS is 
8.5% higher than our EQI band for Level 
1 NCEA. Achievement rates for Māori 
were higher at Level 1 than the overall 
school population and is actually higher 
than the national rate. This is a 
significant success for our students. 
However, Pasifika rates were lower than 
the rest of the school by 10%, although 
still higher than the EQI band by 5%. 
Male and female rates of achievement 
were similar and the rate for males is 
11.1% higher than the EQI band. 

 
 
• The school’s Level 2 achievement rate 

was 3.3% lower than the previous year. 
The longer term average is similar for 
PHS. The rate for our school is 3.6% 
higher than the EQI band, which is in 
line with historical figures. The rate for 
Māori students was the same as for the 
total school and just below the national 
figure and above the EQI band. The rate 
for Pasifika is 5% above the overall 
school rate and above the national 
average and 12% above the EQI band. 
The rate for male and female students 

2023 began in the first semester with 
flooding causing the school to close on 
two occasions. In addition, the industrial 
action across the country caused 
significant disruption to students’ 
learning and achievement. 

In addition, at PHS we implemented 
significant curriculum and timetable 
changes. These changes involved fewer, 
longer periods, a change to semester-
based courses in the senior school and 
adopting an alternative programme of 
career-based projects and electives on a 
Wednesday. These changes meant less 
teaching time for NCEA courses at all 
levels but were aimed at increasing 
engagement and a sense of purpose for 
students. An expected result of this was a 
small drop in NCEA achievement for 
senior students while both students and 
teachers adapted to the new 
programmes and made adjustments to 
courses. 

The area of most concern has been the 
drop-off in achievement at Level 3 over 
the last three years from the 2020 high. 
Our Year 13 cohort had the lowest 
attendance and engagement in the 
school and some of our top academic 
students did not achieve UE, which 
meant they were not able to move onto 
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• Level 3 - 64%  

 
 
 
 
 
 
• L3 - 46.7% 

 
 
 
 
 
 
  

 
 
 

 

-17.3% 

 
 
 
 
 
 
 
 
 
 
  

are similar with a slightly higher number 
for males. Both are above the EQI band. 

 
 
 
• PHS Level 3 results were 3.8% below 

2022. They were 3.7% below EQI band. 
Pass rates for Māori and Pacific students 
were below the general roll and below 
EQI band. Māori results at 30% is 
particularly low. Again, there was no 
significant difference between male and 
female achievement, with males 
achieving at a slightly higher rate. Both 
rates were slightly below the EQI band. 

the tertiary courses of their choice. In 
2024 we intend to hire someone to do 
one-to-one mentoring with students, 
especially those who show early signs of 
disengagement with some funding 
secured through the Rapid Response 
Fund. 

In 2024 we have also allocated more 
space in the timetable for academic 
tracking and mentoring. There are now 
two 30 minute sessions each week and a 
structured programme, which is 
monitored by SLT and Kaiarahi. 

It is encouraging that Māori achievement 
rates at Levels 1 & 2 are at a high level. 
Continued focus on this through the 
strengthening of Te Reo Māori courses 
and Te Oranga Reo. Rates at Level 3 
should be addressed in 2024 with the 
improved academic mentoring 
programme. 

In addition, work on a Pasifika 
Engagement Plan and the appointment of 
a Pasifika Engagement Mentor in 2024 is 
targeted at increasing the levels of 
Pasifika student achievement. 

While we did not meet our ambitious 
targets, I believe that taking into account 
the significant disruption experienced by 
our learners, the results are pleasing, 
especially when put into the context of 
our EQI band.    
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Endorsements 
Increase 

• Endorsements 
- 35% 

 
 
 
 
• Endorsements 

- 25% 
 
 
 
 
• L3 - 

Endorsements 
- 19% 

• L1 - 13.3% 

 
 
 
 
• L2 - 3.3% 

 
 
 
 
• L3 - 14% 

- 21.7%

 
 
 

-21.7% 

 
 

 

-5% 

• The number of students achieving 
endorsements decreased from 2022 by 
2.7%. The result is approximately 9% 
lower than the EQI band. 

 
 
• The number of students achieving 

endorsements at Level 2 decreased by 
12%. This is a significant decrease and 
well below EQI band rates. 

• Level 3 endorsements went against the 
trend and showed a slight increase on 
2022 with the rate of excellence 
endorsements doubling from the 
previous year. The excellence 
endorsement rate is above the EQI band 
but the merit rate is below. 

The levels of endorsements at all levels 
are disappointing, especially as they are 
below the EQI band at most levels. This 
will require focus through the academic 
mentoring process and the extra one-to-
one coaching should help to raise the 
students’ awareness of where they are 
sitting. 

The lift in excellence endorsements at 
Level 3 is pleasing and will mean that 
those students will more likely have 
access to restricted entry courses at 
university. 

This was mainly due to a number of 
students who were very focused on 
achieving at a high level and who were 
very good at tracking their results. We 
should be able to replicate this in 2024 by 
providing more structured and regular 
coaching for these students. 

Year 9 & 10 Kia 
Puawai and Te 
Tohu Rangatira 

Kia Puawai 
Beginner - 35% 
Proficient - 35% 
Expert - 20% 
 
Te Tohu Rangatira 
Bronze - 35% 
Silver - 35% 
Gold - 20%  

Beginner - 17%
Proficient - 23% 
Expert - 28% 
 

Bronze - 22% 
Silver - 36% 
Gold - 7% 

• 68% 
achieved 
Kia Puawai 

 
 
 
• 65% 

achieved 
Te Tohu 
Rangatira 

• While the total number achieving Kia 
Puawai did not meet target, the number 
achieving at Expert level is 8% above the 
target 

 
 
• Again, the total achieving Te Tohu was 

25% lower than target but the 
percentage achieving at silver was 1% 
above target. 

The disruption outlined above also had an 
impact on the number of students 
achieving Kia Puawai and Te Tohu. 
However, the improvement in the 
academic mentoring programme and 
increased time allocated for this should 
likely lead to further improvement in 
results.  

Anecdotally, a significant number of 
students are on-track already for good 
results in 2024. 

 



 

 
 
 
 
 
 

Papakura High School Statement of Compliance with Employment Policy 
 
As of 31st of December 2023, Papakura High School has ensured the fair and 
proper treatment of its employees in all aspects of employment by:  
 

• Confirming that policies and procedures relating to personnel have been 
reviewed. 

• Confirming that it meets the requirements identified as best practice. 
• Confirming that at all times it aims to be a good employer, complying with 

the conditions stated in all employee contacts. 
• Confirming that all employees are treated fairly according to the skill, 

abilities, and qualifications they bring without bias.  
• Confirming that it meets all its Equal Employment Opportunities 

requirements.  

 
 



 

 

Papakura High School 

Kiwisport 
For the Year Ended 31 December 2023 
 
Kiwisport is a government funding initiative to support students’ participation in organisation sport. 
In 2023, the school received total Kiwisport funding of $22,551.50 (excl GST). 

The funding was utilised towards the Sports Co-ordinator’s salary. 
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